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Abstract

ORIGINAL ARTICLE Teacher educators play a pivotal role in
shaping the future of education, yet they grapple
with the challenge of achieving work-life balance
amidst their multifaceted responsibilities. This
study explores the intricate interplay between
work-life balance, work engagement, and
organizational role stress among teacher
educators. Understanding these dynamics is
crucial for fostering supportive work
environments and enhancing educator well-being.
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Introduction

Inthe scenario of education, theroleof teacher educatorsstandsasacritica linchpinfor thedeve opment
of future educators and the advancement of pedagogical practices. Teacher educators navigate multifaceted
responsg bilities, balancing instructiona duties, research endeavors, administrativetasks, and mentorship roles
within academicinditutions. However, amidst thedemandsof their profession, the pursuit of work-lifebaance
emergesas an essentia yet elusive objectivefor teacher educators worldwide. The concept of work-life
ba ance has garneredincreas ng attention across vari ousindustri es, recognizing itsprofound impact onindividua
well-being, job satisfaction, and organi zationa performance. For teacher educators, achieving aharmonious
equilibrium between professiond commitmentsand persond lifebecomespivota not only for theirownwelfare
but dsofor thequality of instruction and mentorship they provideto aspiring educators. M oreover, thedynamic
interplay betweenwork-lifebaance, work engagement, and organi zationd role stressamong teacher educators
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unvellsintricaterelationshipsthat shape professiona experiencesand outcomeswithin educationa settings.
Understanding theserdl ationshipshol ds paramount importancefor educeationd ingtitutions, policymakers, and
practitionersalike, asitinformsstrategiesfor cultivating supportive work environments, enhancing educator
well-being, and ultimately, improving student learning outcomes. Thus, thisstudy embarksonacomprehensive
exploration of the nexus between work-life balance, work engagement, and organizationd role stressamong
teacher educators. By delvinginto theintricatedynamicsand underlying mechanismsthat govern these constructs,
thisresearch endeavorsto shed light on thechalenges, opportunities, and implicationsinherent inthe professond
livesof teacher educators. Through asynthesisof empirical research, theoretical frameworks, and practical
insights, thisstudy seeksto contribute to the burgeoning discourse surrounding educator well-being and
organizationd effectivenessinthefield of education'. By ducidating thefactorsthat influencework-lifebaance,
work engagement, and organi zational role stressamong teacher educators, thisresearch amsto inform
evidence-basad interventions, policies, and practi cesthat promote holistic devel opment, resilience, and fulfillment
within the educationa workforce. In essence, thisstudy endeavorsto illuminate the path toward fostering
thriving professonad communitieswhereteacher educatorscanflourish, ingpire, and empower thenext generation
of educatorswith passion, purpose, and resilience?.

Importance of Work-Life Balance

Theimportance of work-life balancefor teacher educators cannot be overstated, given the multifaceted
nature of their rolesand theimpact it hason their well-being, effectiveness, and overdl qudity of life. Hereare
severa key reasonswhy work-lifebaanceiscrucial for teacher educators®:

»  Enhanced Wdl-being: Maintaining ahed thy balance between work responsibilitiesand persond life
fosters physical, mental, and emotional well-being. Teacher educatorswho prioritize self-careand
lelsureactivitiesare better equipped to copewith stress, prevent burnout, and sustain long-term career
satisfaction.

» Improved Job Satisfaction: A harmoniouswork-life balance contributesto greater job satisfaction
among teacher educators. Whenindividuad shavethetimeand energy to engagein activitiesoutside of
work, they experienceasense of fulfillment and purposethat positively influencestheir attitudestoward
their profession.

» Increased Productivity and Effectiveness: Teacher educatorswho prioritizework-lifebaanceare
more productiveand effectivein their professiona roles. By setting boundariesand alocating timefor
rest and rgj uvenation, they can maintain focus, creetivity, and engagement intheir teaching, research,
and mentorship endeavors®.

» PostiveRoleM odeling: Teacher educators serveasrolemodel sand mentorsfor aspiring educators.
Demondrating ahed thy work-life ba ance not only setsapositiveexamplefor sudentsbut dsoreinforces
theimportance of self-care, time management, and boundary-setting in theteaching profession.

» Enhanced Relationships. Balancing work and personal life enablesteacher educatorsto cultivate
meaningful relationshipswith colleagues, friends, and family members. Nurturing these connections
providessocid support, companionship, and asense of belonging that enrichestheir livesbothinside
and outsidethe workplace.

>  Retention and Recr uitment: Educationd ingtitutionsthat prioritizework-lifebalancearemorelikely
toattract and retain talented teacher educators. Offering flexiblework arrangements, supportivepolicies,
and wellness programs demonstrates a commitment to employee well-being and strengthensthe
institution’s reputation as a desirable place to work.

»  Maintaining Per spective: Achievingwork-lifeba ancealowsteacher educatorsto maintain perspective
and prioritizewhat truly mattersintherr lives. By avoiding thetrap of overwork and perfectionism, they
can cultivateasense of baance, fulfillment, and resiliencethat sustainsthem throughout their careers.
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Thework-lifebaanceisnot just apersonal choice but afundamental aspect of professional practice
and organizationa culturewithin thefield of education. By recognizing theimportance of work-life balance
and implementing strategiesto support it, educationa ingtitutions can foster thriving communitiesof teacher
educatorg 3-4] who areequipped toinspire, innovate, and positively impact thelives of sudentsand colleagues
dike

Reviews of Literature

Znidarsié et.al., (2020, June).Achieving professional dedicationwasgrestly influenced by thework-
life balance. Many peoplein thefast-paced society of that timestruggled tojuggleall of their obligations.
Having engaged employeeswasagoal for any company since, as many studies had shown, engaged workers
werea so more productiveworkers. By implementing family-friendly policiesand practices, organizations
could significantly help workersachieve abetter work-life balance, which inturnled to higher levelsof life
satisfaction. For example, therewasapaucity of studiesthat combined thethreeideasof work-life balance,
lifesatisfaction, and job engagement. Despitethis, many studieshad shown that thesethreefactorssignificantly
impacted oneanother. Throughtheuseof structura equation modeling (SEM), threehypotheseswereeva uated
experimentally inastructural mode, drawing on athorough literature study. The objectivehad beento find out
whether happiness played amediating rolein the connection between work-lifeba anceand effort putinat the
office. A total of 164 online participantsuniversity professorsfrom Austria, Croatia, the Czech Republic,
Germany, Serbia, and Slovenigprovided the quantitative dataused in theresearch. Lifesatisfaction acted asa
mediator between work-life bal ance and job engagement, according to thedata. The articledelvedinto the
link betweenwork-life balance, life happiness, and job engagement, aswel |l astheimplicationsfor research
and practicefindingsin respect to their impact on employee behavior.

Obasi, K. K., &Adieme, F. G. (2021).Thefocus of the research was on theinvol vement of teachers
and their work-life balance at Rivers State’s private secondary schools. A total of three hypotheses and
research questionswere utilized to direct theinvestigation. The study included 7,143 educatorsfromal 275
private secondary schoolsin Rivers State, with 2,676 males and 4,467 femal es. A correlational research
method was employed by theresearchers. Through aproportiond stratified random sel ection approach, 714
educatorswere chosenfor the sample, congtituting 10% of thetota population. Two saf-designedinstruments,
the “Work-life Balance Questionnaire (WLBQ)” and the “Teacher Engagement Questionnaire (TEQ),” were
utilized to extract information, divided into SectionsA and B. Section A contained demographicinformation,
while Section B contained variablesused to coll ect responses, with 20 questionsonwork-lifebal anceand 15
guestions about teacher engagement. Professional s ensured that both content and face validity were met.
Cronbach’s Alpha reliability approach indicated that the WLBQ and TEQ were internally consistent, with the
former having anindex of .79 and thelatter of .83. Multipleregression addressed research question 3, while
smpleregression wasused for research questions 1 and 2. A t-test linked to Smpl eregression tested hypotheses
1and 2, whileanANOVA linked to multi pleregression tested hypothesis 3, with asignificancelevel of 0.05.
One key result of the study indicated that work-life balance was arelatively weak predictor of teacher
engagement in Rivers State’s secondary schools. According to the results, employers and school administrators
should domoreto ass st teachersin achieving ahed thy work-life balance, thereby motivating themto perform
their bestinthe classroom and aiding studentsin reaching their full potentidl.

Francoet.al., (2021). It was suggested that everyonewho had responsibilitiesin both the homeand
theworkplace, particularly professorsand staff at universities, should makean effort to strikeaheal thy work-
life balance. Theresearch aimed to examinetherole of work-life balancein higher education and how it
affected instructors’ well-being. The study employed a rigorous systematic review technique based on 53
publications obtained from ScienceDirect, Scopus, and the Web of Science between 2005 and 2020. The
softwaretool s used for the research were Mendel ey and EndNote. Citation analysis and term/word co-
occurrence weretwo more methods that made use of the software applicationsVVOS viewer and Microsoft
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Excel. Theliterature also uncovered primary discussions on work-life balance among higher education
instructors, aswell asresearch subjects, fields of activity, and SWOT analyses (strengths, weaknesses,
opportunities, and threats). Theresultsindicated that thework-life balance and, by extension, the health of
higher education instructors were affected by gender disparity, occupationa stress, and thelack of ahealthy
work environment.

Mérida-L 6pez et.al., (2017).In astudy involving asampl e of 288 educators, aninvestigation was
conducted into how role stressand emotional intelligence predicted engagement both individually and in
combination. A favorabl e correl ation was di scovered between emoationd intelligence and engagement. Negetive
correlations were observed between role conflict and ratings of vigor and devotion, aswell aswithrole
ambiguity. Indescribing thedimens onsof engagement, theinteraction between emotiona inteligenceandrole
ambiguity wasfoundto becruciad . Analysisof total teacher involvement yielded similar findings, suggesting
that increased room for interpretation of roleswas associated with higher level sof emotiond intdligenceand
participation. Theresultsunderscored the necessity for further research to el ucidate how occupationd barriers
influence the relationships between teachers’ emotional intelligence and indicators of occupational well-being.
Thediscuss on cond uded by congdering theimplicationsof thesefindingsfor thefutureof emotiond intelligence
programsinschools.

Cobanoglu et.al., (2023).The purposeof theresearch wasto identify the function of work-lifebaance
as a moderator between workplace stress and contentment in one’s career. Results from measures of job
satisfaction, work-life balance, and stressat work were utilized in the research conducted on high school
educators. Thefollowing software had been employed for dataanalysis. SPSS 26, Lisrel 8.80, and Jamovi
2.3. The findings showed that work-life balance played a pivotal role in teachers’ job happiness; stress at
work had adetrimental effect on career satisfaction, and teachersreported adeterioration of their work-life
balance astheir stresslevelsincreased. Lastly, the model indicated that stressin the classroom affected
teachers’ career happiness both directly and indirectly through their work-life balance. In light of these findings,
educational institutions were recommended to restructure their workplacesto better accommodatetheir
workers’ needs for both professional and personal fulfillment. However, it was suggested that efforts should
aso be madeto diminateor at | east minimize stress-inducing factorsinthework environment.

Mulumba Jaggwe, J. (2014). Theresearchersinthisstudy set out to better understand the dynamics
at play inasubset of secondary schoolsintheformer Kabarol e District by examining the connectionsbetween
teachers’ competences, psychological capital, organizational citizenship behavior, work-life balance, and
engagement. In order to gather information, researchersused quantitativeand qualitative methodsin across-
sectional survey. Two hundred and forty-four peoplewere polled for this study using aconvenient random
sampling technique. Psychological capital and organizational citizenship behavior (R=.40, P d”.01), work-life
balance and teacher engagement (R=.25, P d”.01), and teacher competences (R=.42, P d”.01) were all
positively related in the bivariate correl ation results. Multiple regression analysisyiel ded an 8% explanation
for teacher involvement, as seen by the ‘adjusted R square’ findings. With a Beta=.272, t= 4.375, sig=.000,
work-lifebaanceisthe strongest predi ctor of teacher engagement, followed by psychological capita and
organizationd citizenship behavior. Teacher engagement may be predicted by these characteristicswith ahigh
degree of statistical significance (F=5.689, P=.000). Therefore, in order to hel p teachersbalancetheir job
and non-work lives, the study suggeststhat secondary school management should try to implement flexible
work arrangements. In addition to fostering O.C.B. and other factorsthat encourage teacher invol vement,
school administrationsshould provideinstructorswith the resourcesthey need to be mentally competent. Itis
recommended that children acquireimportant life skills, such as public spesking, at € ementary, middle, and
high schools, aswell asat vocationa and university level. Equipping trainees, likeingtructors, with leadership
abilitiesand ethicsisjust asimportant as providing them with the knowledge supplied by the curriculum.
Consequently, in order to givetheir studentsaleg up in the competitive East African employment market,
educational institution owners need go outside the box when it comesto curriculum and rules set by the
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ministry of education and sports. It hasbeen found that most graduatestoday lack anumber of skills, which
contributestothemora decay inour soci ety. For example, someteachersengagein sexuad relationshipswith
their students, while others defile and rape both students and teachers.

Adni et.al., (2024). Nowadays, people are starting to pay attention to the importance of teachers
having awork-life balance. Maintaining ahealthy work-life balanceisessential for educatorsif weareto
realizethevalueof lifework. Consequently, the purpose of thisresearch wasto ascertain, from an expert
perspective, how M days an secondary school teachersperceivethework-life bd anceinstrument. The Fuzzy
Dé phi Method (FDM) questionnareinstrument issent to nineexpertsin order to conduct quantitativeresearch.
Expertsinthefields of education and school administration with a least fiveyears of experiencearerequired
to participate in this research. Using FDM, we analyzed all of the data that was obtained. The study’s results
demonstratethat al engagement ba anceitemsmeet the requirements, with athreshold value (d construct)
below 0.2 and a percentage of expert agreement over 75%. Hence, all the componentsincluded in the
engagement ba ance aspect should beincorporated inthework-life ba ance management model for secondary
school teachersin Maaysia, according to expert consensus.

Dutta, P., & Mahanta, D. (2022) A company’s success depends on its employees’ dedication and
thequality of their work lives. Theeffectivenessof an organizationisimpacted by theefficiency and participation
of itspersonnel, which are mostly determined by these two factors. There have been anumber of recent
efforts by businessesto boost employee engagement and the quality of lifeat work inan effort toimprove
business operations. Regardless, very little study has been conducted in this area, particularly among Assam’s
educators. Asaresult, the purpose of this article is to investigate the connection between teachers’ involvement
with their jobs and their quality of life at work in Assam’s public and private secondary schools. The study’s
samplesizeis80 people, including 40 educators from private schoolsand 40 educatorsfrom public schools
inthe state. The datacollected for the research has been anal yzed using quantitative methods.

Bell et.al., (2012).Research on the effects of academics’ perceived job stress, work-life balance, and
work-life conflict hasgrown in relevance dueto rising stressand demands and organi zational changesat
universities. However, academics’ capacity to manage work and personal life, as well as their capacity to
resolvework-life conflict, has been the subject of very few research. Our research wasbased onthe premise
that peoplewhoreport highlevel sof perceived job pressureand job threat Stressare morelikely to experience
work-lifeconflict andlesslikely to haveahedthy work-life bal ance (Zedeck, 1992). Theimpact of occupationd
stressonwdl-beingwasa so examined inthisgroup of scholars(N=139), inlight of theextensvely established
link between stressand health. Academicsreported morework-life conflictsand aworsework-life balance
when they reported high level s of perceived job stress (threat and pressure-type stressors). Compared to
stressfrom felt job pressure, stressfrom perceived job threatswasalarger contributor and asignificant
predictor of scores on work-life balance and work-life conflict. Academics’ reported work pressure-type
stresshad no correlation to their wellbeing or ill-being, while perceived job threat-type stresswas astrong
predictor of both.

Atibuni et.al., (2019).Core self-eval uations, academic motivation, work-life balance, and research
skillscompetency are psychological factorsthat influence engagement in higher degree pursuits. Student
participation intermsof effort investment, cooperation, seeking ingtitutional help, andinteracting with faculty
ispreceded by core self-eval uations and academi c motivation. Themgjority of college students comefrom
working-class backgrounds, thereforefactorslike work-life balance and research skill mastery mediatethe
connection between students’ dispositional moods and their level of active participation. This critical review
uses research findings from multiple studies to explain how certain variables mediate or moderate the
relationships between academic motivation, core-self evaluations, and students’ research engagement. As a
foundation for students’ research involvement and, by extension, their research completion, theorized here is
aconceptua mode for theinterconnections between theseidess.
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Oyeh, N. L., & Oluwuo, S. O. (2018).In Rivers State, public secondary school teachers’ job
engagement and qudity of lifeonthejobwereexaminedintheresearch. Atthe 0.05 level of significance, six
research questionswereaddressed and six matching null hypotheseswere examined. A correlationa research
srategy wasusedin theinvestigation. Thetotal number of instructorsincluded inthissurvey was8,452. These
instructors worked in 247 public senior secondary schools throughout 23 LGAs in Rivers State. Taro Yamane’s
sampl e size method was used to cal cul ate that 400 teachers, or 5% of thetotal population, would bethe
appropriate sample size for this investigation. Information was gathered using the Teachers’ Quality of Work
Life Assessment Scale (TQOWLAS) and the Teachers’ Job Engagement Scale (TJES). Ensuring face and
content vaidity wasdone. Using the Cronbach Alpha, wefound that TQOWLAShad ardliability coefficient
of 0.708 and that TJES had ardliability value of 0.877. The study issueswere addressed using simpleand
multipleregression. Totest thenull hypothesesat a0.05 dphaleve, t-testswere utilized in conjunction with
sampleregress on and ANOVA was used in conjunctionwith multipleregress on. Onefinding among othersis
that teachers’ job engagement is 14.5% influenced by their quality of work life. at addition, teachers’ job
engagement at Rivers State’s public secondary schools is significantly influenced by their quality of work life.
Among other things, it was suggested that i nstructors should demonstrate competence and professiondismin
their work aseducators so that they can fulfil their responsibilitiesasoutlined in their contracts. Inorder to
properly recompense teacherswho have shown exceptiond performancein carrying out their statutory duties,
principasshould establish efficient and effective reward management systems.

Nissinen et.al., (2022).Examining the connections between job crafting, work engagement, and
workaholismin Government agencieswasthe primary goal of thisresearch. School employees, secretaries,
directors, parking attendants, and i nformation and communi cati on technol ogy professiona swereamong the
213 participants drawn from three Finnish public organizations. Job Crafting Scale, UWES-9, and Work
AddictionRisk Test were used to operationa izework engagement, workaholism, andjob crafting, respectively.
Because of the significant and positive correl ation between work engagement and economic activity and
productivity, aswell astheweak correlation between workaholism and wellbeing, the present research
concentrated on the Finnish public sector. By using structural equation moddlingto thedata, wewereableto
identify three interdependent aspects of job crafting. The three factors were arise in demanding work
requirements, arise in social job resources, and an expansion of structural job resources. Dimension “decreasing
hindering job demands” was adversely correlated with workaholism in the structural model, whereas dimension
“increasing structural job resources” was favorably related to work engagement. The importance of workers
learning to managetheir workpl ace resources and expectationswas emphasi zed in thisresearch. We propose
that Government agenciesmakeit easier for workersto engagein job crafting by providing them with more
toolsto build their own structural job resources. In light of the enormous demands placed on Government
workers by the COV ID-19 epidemic, thesefindings are quite pertinent.

Significance of Work Engagement

Work engagement among teacher educatorshol dsprofound significance, influencing variousaspects of
their professiond livesand theeducationa environment asawhole. Onecritica aspect isthe enhancement of
teaching effectiveness. Engaged educators demonstrate enthusiasm, dedi cation, and passion for teaching,
resulting in morecompelling and impactful instruction for their sudents. Thishel ghtened engagement directly
contributesto improved student outcomes, including enhanced academic achievement, motivation, and
engagement. When teacher educatorsareinvested intheir work, they inspire studentsto actively participate
in the learning process, creating an environment conducive to academic success and personal
growth.Furthermore, work engagement contributesto greater job sati Sfaction among teecher educators. Finding
meaning and fulfillment intheir rolesleadsto higher levelsof satisfaction, positively impacting overall well-
being and performance. Additionally, engaged educatorsexhibit increased organi zationa commitment, digning
with the institution’s mission and actively contributing to its success through dedication and innovation. This
commitment fostersapositive organizational culture characterized by trust, respect, and collaboration, further
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enhancing the professional environment.Moreover, work engagement promotes continuous professi onal
devel opment and growth. Engaged educatorsaremoreinclined to seek out learning opportunities, stay updated
with best practi ces, and coll aborate with colleagues. Thiscommitment to growth not only benefitsindividual
educatorsbut a so contributesto the coll ective advancement of theinstitution. Importantly, work engagement
aso actsasabuffer againg burnout and job-rel ated stress, enabling educatorsto effectively copewith challenges
and setbacks. Additionally, fostering work engagement enhances collegial rel ationshipswithin educationa
institutions. Engaged educators® collaborate, share resources, and support one another, fostering asense of
camaraderie and mutud respect. Thiscollaborative spirit not only enriches professiona interactionsbut also
strengthenstheacademic community asawhole. In conclusion, work engagement isintegrd tothe professiond
experiencesand outcomesof teecher educators. By cultivating engagement, educationd ingtitutionscan nurture
adynamic and thriving workforce dedi cated to excellenceinteaching, research, and mentorship. Ultimately,
thiscommitment to engagement leadsto improved student learning outcomes, ingtitutiona effectiveness, and
the advancement of education asawhol .

Under standing Organizational Role Sress

Undergtanding organi zationa rolestressamong teacher educatorsisessentia for recognizingthechdlenges
they facewithin their professiona roles. Organizationa role stressencompassesvarious stressors, including
heavy workloads, role ambiguity, interpersona conflicts, and lack of resources, which can adversely impact
educators’ well-being and job satisfaction. Heavy workloads may lead to feelings of overwhelm and exhaustion,
whileroleambiguity can create confusion and uncertainty regarding job expectations and responsibilities.
Interpersond conflictswithintheorganization canresult in strained rel ati onshipsand diminished morde, further
exacerbating stress levels. Additionally, inadequate resources, such astime, support, and professional
development opportunities, can hinder educators’ ability to effectively fulfill their roles and meet organizational
expectations. Understanding and addressing organizationa rolestressiscrucial for promoting educator well-
being, enhancing job satisfaction, and fostering apositivework environment conduciveto professiona growth
and student success'.

Interrelations Among Constructs

Theinterrel ationsamong work-life ba ance, work engagement, and organizationa role stressamong
teacher educatorsare complex and interconnected, i nfluencing variousaspectsof their professiond experiences
and outcomes. Followingsare somekey pointshighlightingtheseinterrelations.

» Work-LifeBalanceand Wor k Engagement: Thereexistsareciprocd relationship between work-
life balanceand work engagement among teacher educators. When educators achieve asatisfactory
ba ance between their professiona responsbilitiesand persond life, they aremorelikey to experience
higher levelsof work engagement. Conversdly, increased work engagement can contributeto agreater
sense of fulfillment and satisfaction in both work and persond life, fostering apositive cycleof well-
being and engagement.

» Work-LifeBalanceand Organizational Role Stress. Work-life balance actsasaprotectivefactor
against organizational role stressamong teacher educators. When educators are ableto effectively
manage their time, set boundaries, and prioritize self-care, they are better equipped to cope with
stressorsinherent intheir organizationa roles. Conversdly, alack of work-life balance can exacerbate
fedingsof stressand burnout, leading to decreased job satisfaction and productivity.

»  Work Engagement and Or ganizational Role Stress. Thereexistsan inverserelationship between
work engagement and organizationa rol e stressamong teacher educators. Engaged educatorsare
moreresilient intheface of stressorswithin their organizational roles, asthey possessagreater senseof
purpose, motivation, and enthusiasm for their work. On the other hand, high level sof organizational
rolestresscan diminish work engagement, leading to decreased job satisfaction and performance.
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» Transactional Relationship: Theinterrelations among work-life balance, work engagement, and
organizational role stressoften operatein atransactiona manner, influencing and shaping each other
over time. Changesin one construct can haverippl e effects on the others, highlighting the dynamic
nature of theserel ationshipswithin the context of teacher education [6-8].

»  Underganding theseinterrdationsiscrucia for devel oping targeted interventions, policies, and practices
aimed at promoting educator well-being, enhancing job satisfaction, and fostering asupportivework
environment conduciveto professiona growth and student success. By addressingthe complex interplay
between work-life balance, work engagement, and organi zational rolestress, educationa ingtitutions
can cultivate thriving communities of teacher educatorswho are equipped toinspire, innovate, and
positively impact thelives of their studentsand colleagues®.

Implications for Educational Institutions

Theimplicationsof work-life ba ance, work engagement, and organi zationd role stressamong teacher
educators are paramount for educational institutionsstriving to create supportive environments conduciveto
both persond well-being and professiona growth. Itisimperativefor educationd ingtitutionsto prioritizethe
establishment of anurturing work environment that acknowledges and promoteswork-life balanceamong
teacher educators. Thisnecessitatestheimplementation of policiesand practicesthat facilitate flexiblework
arrangements, such as telecommuting options, adaptable scheduling, and family-friendly policies, to
accommodate the diverse needs of educators. Furthermore, providing ample professional devel opment
opportunitiesfocused ontimemanagement, stressmanagement, and work-lifebaanceisessentid for equipping
teacher educatorswiththerequisiteskillsand resourcesto effectively navigatethelr professiona responsibilities
whilesafeguarding their persona well-being. Educationd ingtitutionsshould also endeavor to cultivateaculture
of work engagement by recogni zing and rewarding educatorswho exhibit high level sof dedication, enthusiasm,
and innovation intheir roles. Encouraging collaboration, creativity, and autonomy can further enhancework
engagement and contributeto apositiveorganizationa culture. Inaddition, offering comprehensive stress
management resources and support services, such as counseling, wellness programs, and peer support
networks, can aid teacher educatorsin effectively coping with organizationd role stressand mitigating burnout.
Accessto resourcespromoting physical, menta, and emotiond well-beingisindispensablefor fostering educator
resilience and job satisfaction.Clear communication and transparent expectations regarding job roles,
respongbilities, and performance gandardsareimperativeto mitigate roleambiguity and reduce organi zationa
rolestressamong teacher educators. Trangparent communication fosterstrust, darity, and mutua understanding
withintheeducationad ingtitution. Moreover, promoting work-lifeintegration over strict separation empowers
teacher educatorsto harmonizetheir professiona and personal lives, enhancing overall well-being andjob
satisfaction. By fostering aculturethat val uesflexibility, autonomy, and holistic approachesto work and life
ba ance, educationd ingtitutionscan promotework-lifeintegration effectively. Furthermore, effectiveleadership
support and advocacy are paramount for promoting educator well-being and addressing organi zational
challengesrdated to work-life balance, work engagement, and organi zational role stress. Educationa leaders
should champion initiativesthat prioritize educator well-being and create opportunitiesfor meaningful
engagement, collaboration, and growth within the organi zation™®.

Factors influencing wor k-life balance among teacher

Thefactorsinfluencing work-life ba ance among teacher educatorsin relation towork engagement and
organi zationd rolestress can be multifaceted and include:

a. Workload: Heavy workload can significantly impact work-life balance, asteacher educatorsmay find
it chadlengingto baancethe r professiona responsi bilitieswith persona commitmentsand interests.

b. Flexibility: Flexibility in work schedules and the ability to manage one’s own time can greatly contribute
to achieving a better work-life balance. This includes options such as flexible working hours,
telecommuting, or compressed workweeks.
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c. SupportiveWork Environment: A supportivework environment where coll eagues and supervisors
understand theimportance of work-life balance and provide support when needed can positively
influence teacher educators’ ability to manage their responsibilities effectively.

d. Personal Well-being: Factorsrelated to persona well-being, such asphysical health, mental hedlth,
and overd| satisfactionwith life, can play asignificant rolein determining work-life balance.

e. Autonomy and Control: Having autonomy and control over one’s work, including decision-making
authority and theability to prioritizetasks, can enhance work-life baance by alowing teacher educators
to digntheir work with their persona needsand preferences.

f.  Job Satisfaction: Job satisfaction, including aspects such asfulfillment from teaching, recognition for
achievements, and opportunitiesfor professiona development, can contributeto overall well-being
andwork-lifebaance.

g. Work Engagement: High levels of work engagement, characterized by vigor, dedication, and
absorption in one’s work, can positively influence work-life balance by fostering a sense of fulfillment
andmotivationinprofessond activities.

h.  Organizational Policiesand Practices: Organizational policiesand practicesrelated to workload
distribution, leave policies, and support for work-life baanceinitiatives can haveasignificant impact on
teacher educators’ ability to achieve a balance between their professional and personal lives.

I. RoleSress: Roledtress, including factorssuch asroleambiguity, role conflict, and roleoverload, can
negatively affect work-life balance by creating tension and strainin managing competing demandsand
responghilities.

J-  Work-lifelntegration: Rather than strict separation of work and persona life, promoting work-life
integration whereindividual s can blend aspectsof their professiona and personal livesin away that
enhancesoveral well-being can be beneficia for teacher educatorsin achieving balance (11-12).

Conclusion

Thestudy underscorestheimportanceof prioritizing work-life balance, work engagement, and mitigating
organizationa rolestressamong teacher educators. By addressing the multifaceted factorsinfluencing these
constructs, educational institutionscan create supportive environments conduciveto both persond well-being
and professond growth. Hexiblework arrangements, supportive policies, and wel Iness programsare essentia
for equi pping educatorswith theresourcesto effectively managetheir responsibilitieswhile safeguarding their
well-being. Furthermore, fostering aculture of work engagement and clear communication can enhancejob
satisfaction and organizational effectiveness. By embracing theseimplicationsand implementing proactive
measures, educationa ingtitutionscan cultivatethriving communitiesof teacher educatorswho areempowered
toingpire, innovate, and positively impact sudent | earning outcomes.
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